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My private war to make military accountable for its investigative abuses 

Tim Dunne 

Retired Canadian military veteran Tim Dunne outside HMC Dockyard in Halifax in April 22, 2022. "I was the subject of Military Police 

attention for three long years. The investigators went through my life, my friends and my military service like drooling perverts pawing 

through a drawerful of panties, seeking anything that might confirm their suspicions." - SaltWire  

Beginning in 1990, the midpoint of my military career, a series of events made it clear to me 

that the military I joined was no longer the military in which I was serving.  

Changing patterns of leadership, ethics and professional standards began to affect Canada’s 

military profession. This realization came from a series of encounters I had with the Military 

Police (MP) and the military’s legal branch.  

https://www.saltwire.com/author/tim-dunne-8271/
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In May, The Chronicle Herald’s gifted columnist, Paul Schneidereit, chronicled my 30 years of 

difficulties with the Canadian military justice system in his six-part series in this newspaper. 

The project took 30 months, and about 50 hours of interviews. I passed him approximately 

1,000 pages of documents, taking care not to violate the many security classifications and 

privilege on the documents, designed to prevent their disclosure.  

Having these events recounted in a daily newspaper legitimized my feelings about those 

circumstances. My experiences also gave me insights into how the Canadian military justice 

system fails to achieve even the most basic levels of justice. 

Humiliating times 

I was the subject of Military Police attention for three long years. The investigators went 

through my life, my friends and my military service like drooling perverts pawing through a 

drawerful of panties, seeking anything that might confirm their suspicions.  

These were difficult and humiliating times during which I had some dangerously dark 

moments.  

Colleagues and superiors asked me why I didn’t simply answer the investigators’ questions if 

I had nothing to hide. But the Military Police do not investigate to find an individual 

innocent. Their sole objective is to gather incriminating information about the accused and 

gauge their success on charges laid and the ensuing court martial. 

In the absence of a court martial, the disruption of the person’s career would be their 

acceptable fall-back position. 

Built-in bias 

In my case, they couldn’t, or perhaps wouldn’t, accurately reflect my statements and witness 

statements, nor accurately describe objects which I personally placed into their hands. 

The Halifax Special Investigation Unit’s Lt.-Cmdr Kerr McVey told me that I would never be 

trusted again; Maj.-Gen. Jean Boyle very openly restricted my authority within my own 

office; and the Military Police interviewed people unrelated to the investigation, including the 

mayor of my hometown.   

The Canadian Military Police and Military Prosecution Service remind me of Toronto lawyer 

Edward Greenspan’s description of their civilian equivalent in his 1987 book, A Case for the 

Defence. He compared them to ducks — all enthusiasm at one end and irresponsibility at the 

other.  

There is little personal liability for their actions. They can investigate without boundaries, 

ignore professional expectations, violate “best police practices,” accept libellous statements 

without question, and lie and walk away from any damage they cause to the lives and 

https://www.saltwire.com/atlantic-canada/news/a-great-injustice-pt-6-military-needs-to-apologize-learn-from-dunne-case-legal-expert-says-100723003/
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reputations of their “targets” — without any obvious impact ... When they finish their 

inquiries, they advise their subjects that they may not have found anything this time, but … 

There is little personal liability for their actions. They can investigate without boundaries, 

ignore professional expectations, violate “best police practices,” accept libellous statements 

without question, and lie and walk away from any damage they cause to the lives and 

reputations of their “targets” — without any obvious impact. Along the way, they can excuse 

any infractions and violations of military criminal and civilian law without concern, as they 

did with my accusers. When they finish their inquiries, they advise their subjects that they 

may not have found anything this time, but … 

Cloak of secrecy 

In my case, and in the absence of any indication of wrongdoing, Lt.-Col. Ken Watkin, then the 

regional Assistant Judge Advocate General, penned a June 14, 1995, letter stating that I had 

“escaped formal disciplinary action.” He classified it “solicitor-client privilege,” prohibiting 

me from dealing with it openly until the privilege was waived last fall. 

Military lawyers believed that I had no right to know about the Watkin letter. I only learned 

of its existence several years later when one of my superior officers recognized the 

fundamental unfairness of the situation and quietly provided me a copy with the comment, 

“Go photocopy the f***ing thing.” 

This was the beginning of a 20-year effort to have the letter’s solicitor-client privilege waived.  

A Canadian Armed Forces member has only two essential tools to address unfair treatment: 

the Canadian Forces Grievance Administration system and the Privacy Act.  

Grievance Administration  

Military members who feel they have been treated unfairly or who feel that any decision, act 

or omission which affects them personally and results from service in the CAF, can submit a 

formal complaint as a “grievance.” The Canadian Forces Grievance Authority oversees the 

grievance system.  

It was my experience that the Grievance Authority is predisposed to support the Defence 

Department’s institutions and interests.  

Gordon J. Prieur, enquiries and complaints officer with the Director General Canadian Forces 

Grievance Authority, wrote to me on April 3, 2006 regarding Watkin’s letter: “You bear the 

onus of bringing forth and demonstrating this new information in a significant and 

compelling manner, and you have not discharged this burden in your correspondence.” 
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Apparently, the violation of the most important human rights in Canada, the right to the 

presumption of innocence and the right to procedural fairness, are not significant and 

compelling enough.  

The reaction of one senior non-commissioned member in Army Headquarters to my request 

to waive the “protected B” security classification on several documents was “If he is going to 

embarrass the institution, then we will refuse.”  

The Grievance Administration system must change.  

Privacy Act  

The Privacy Act establishes your rights in dealing with the federal government and how the 

government collects, uses and discloses your personal information. The act mandates the 

government:  

1.  to protect personal information government institutions hold;  

2.  to provide the right to access your personal information held by federal government 

institutions and departments; and,  

3.  to take all reasonable steps to ensure that the personal information it uses about you is 

accurate, up-to-date and complete as possible. 

But it doesn’t.  

So very many of the documents I requested through the Privacy Act were heavily redacted. I 

received Military Police investigation reports, witness statements and documents with 

nothing but paragraph numbers on otherwise blank pages. 

To shield witnesses from retribution, many of their statements and their identities are erased 

from the copies delivered to the applicants. However, these statements can be hearsay, 

storytelling, exaggeration, gossip, hyperbole and falsehoods.  

This makes it impossible for a person to correct any misinformation and disinformation about 

him or her, allowing the commentator to make the most salacious and misleading statements 

without any concern for accountability.  

The Privacy Act must change.  

Notable no-shows  

As the articles appeared in The Chronicle Herald, I received an incredible number of 

supportive and encouraging telephone calls, emails and texts. They came from retired 

generals and admirals, some in Canada and some from as far away as Australia; serving and 

retired senior officers with whom I worked; and serving and retired colleagues and friends.   
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They all expressed disbelief that the MPs and senior members of the legal branch could make 

such huge errors and do nothing to address them. They encouraged me to keep challenging 

the system, to fix a badly broken military justice system. 

But, given the egregious violations of my fundamental rights and freedoms, it is notable that 

absent from that list are my Member of Parliament, Darren Fisher, my MLA, Claudia 

Chender, the Canadian Forces Provost Marshal, the Judge Advocate General and senior staff 

of the Canadian Armed Forces and the Department of National Defence. 

It appears to me that those in a position of authority within the Defence Department couldn’t 

care less about justice and fairness. To them, it was merely a power game.  

If this happened to me, how many other military members have damaging letters 

clandestinely placed on their files, in contravention of the principles of leadership, discipline 

and fairness? 

How many careers and lives have been affected by these covert bullying tactics?  

Proposed remedies 

I challenge Defence Minister Anita Anand to:  

• Immediately order the Judge Advocate General to stop writing solicitor-client 

privilege letters that impact the careers of military personnel.  

• Direct the Judge Advocate General to open the books, contact all personnel who have 

been the subjects of these letters, admit that they have unfairly, illegitimately, and 

perhaps illegally impugned military members and affected their careers and their lives 

with letters such as the one Watkin wrote about me. 

• Establish an adjudication board to accept and assess complaints from victims of the 

JAG practice to prepare these destructive privileged letters and direct rectification 

measures for them.  

• Disband the Military Police and abolish the military justice system.  

Canada’s military justice system has demonstrated that it is unworthy of the trust, faith and 

responsibility with which it is entrusted.   

Our serving military personnel and our veterans deserve better.  

-30- 

Tim Dunne was a military public affairs officer for 32 years. He served in peacekeeping operations in the Middle East, Croatia, Bosnia-

Herzegovina and the former Yugoslav Republic of Macedonia and Kosovo. From 2000 to 2004, he was chief of media relations at NATO’s 

southern European headquarters in Naples, Italy. 

 


